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REVISION TO THE I-9 

 

Last month, the United States Citizenship and Immigration Services (USCIS) released its most recent 

revised version of the I-9 form, also known as the Employment Eligibility Verification Form. The new I-9 

can be found here: https://www.uscis.gov/news/alerts/revised-form-i-9-now-available. Employers can 

immediately switch over to the revised version or continue using the I-9 with a revision date of 11/14/16 up 

until September 17, 2017.  On September 18, 2017, however, employers must use the revised form with a 

revision date of 07/17/17 for all new employees. Although the revisions may seem inconsequential, they are 

designed with the intention of making the form easier to navigate and reduce the number of errors.  

 

Employers must continue following existing storage and retention rules for any previously completed 

Form I-9 and the rules regarding storage and retention have not changed under the newly revised I-9. Current 

employees do not have to fill out the new forms, even though the acceptable documents list has changed.  Be 

warned, if an employer fails to identify a new worker using the proper I-9 form, violators may face significant 

fines reaching upwards of $2,156 per employee.  

 

As the new changes take place, employers are encouraged to review the Handbook for Employers: 

Guidance for Completing Form I-9 (M-274) to ensure understanding and compliance with all rules and 

procedures. 
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The hiring of a lawyer is an important decision that should not be based solely upon advertisements. Before you decide, ask us to send you 

free written information about our qualifications and experience. Additionally, the information above is not intended to be legal advice. 

Please consult with an experienced lawyer if you have a specific issue or dispute. 

Office Locations:  2400 E. Commercial Boulevard, Suite 400, Fort Lauderdale, FL  33308 

2901 Q. Street, NW Suite 2, Washington, D.C. 20007 
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